
Congregation   Journal Number   

COMPENSATION AND BENEFITS FOR CHURCH MUSICIANS 2008 
1. Include and indicate by title the following salaried church 

musicians: organist, choir director, organist/choirmaster, minister 
of music, assistant or hand bell director, etc. 

2. Indicate the educational level by letters as follows: 
a: Undergraduate in Organ or Sacred Music, or equivalent 
b: Bachelor's Degree in Organ or Sacred Music, C.A.G.O. ChM.,  

or equivalent 
c: Master's Degree in Organ or Sacred Music, A.A.G.O., 

or equivalent 
d: Doctorate in Organ or Sacred Music, F.A.G.O., or equivalent 
e: Other   

Title or Position:     

Years of Experience:     

Hours per Week:     

Salary (Annual):     

Pension Premiums:     

Life Ins. Premiums:     

Life Ins. Coverage:     

Health Ins. Premiums:     

Health Ins. Coverage:     

Is this a Diocesan plan?  Yes  No  Yes  No  Yes  No  Yes  No 

Offered as a cash benefit?  Yes  No  Yes  No  Yes  No  Yes  No 

Disability Insurance     

Long-Term:     

Short-Term     

Please Continue on Reverse                      



 TOTAL NUMBER OF PAID SINGERS   
 TOTAL NUMBER OF DIFFERING SALARIES   

 TOTAL BUDGET SINGERS   

COMPLETE A COLUMN FOR EACH DIFFERENT SALARY: 

Salary per Call:     

Number of Singers at 
that Salary:     

Calls per week:     

Number of Months 
Employed:     

Do these compensation packages conform to the Diocesan Personnel Policies and Guidelines?  Yes  No  Don't know 

If not, are you embarked in a three-year plan to do so?   


